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Dialogue Comparison Report

Date Administered: Jan 26, 2004

Profile of: Suzie Example

Demographic Section

Included Frequency Percentage

Profile Relationship

E—— Self v 1 5.6%
E— | Supervisor v 1 5.6%
EEEEEE Peer v 16 88.9%

TOTALS 18 100.0%

CorporatePulse™ © Praxis

Page 2



Dialogue Comparison Report

Profile of: Suzie Example Date Administered: Jan 26, 2004

Hidden-Category Summary

Almost Fairly Fairly Almost
Never Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always

Dialogue Self 1 5.9

Supervisor 1

!
o
: I

Gap: -20.3 Rank: 9 | Peer 16

Almost Fairly Fairly Almost
Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always

Silence Self 1

Supervisor 1

!\)

©
w
N

Gap: -13.1 Rank: 6 | Peer 16

Almost Fairly Fairly Almost
Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always
Violence Self 1
69.1
Supervisor 1 50
Gap: -11.2 Rank: 5 | Peer 16 %
Almost Fairly Fairly Almost
Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always
Mutual Purpose Self 1

Supervisor 1

Gap: -24.9 Rank: 8 | Peer 15

Almost Fairly Fairly Almost

Never Never Infrequently Sometimes Frequently  Always Always
Mutual Meaning Self 1
Supervisor 1
Gap: 229 Rank: 7 |Peer 16

WT = Equal Individuals
Results reported in an actual scale (R) = Reversed Scoring Rank based on: Weighted Total
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Dialogue Comparison Report

Profile of: Suzie Example Date Administered: Jan 26, 2004

Hidden-Category Summary

Almost Fairly Fairly Almost
Never Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always

Mutual Respect Self 1

Supervisor 1

Gap: -28.5 Rank: 11 | Peer 16
Almost Fairly Fairly Almost
Ne‘ver Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always
Work on Me First Self 1 5

H

Supervisor 1

Gap: 1.0 Rank: 12 | Peer 15
Almost Fairly Fairly Almost
Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always
Politicking Self 1
61.1
Supervisor 1 o
2

Gap: -14.5 Rank: 10 | Peer 16

Almost Fairly Fairly Almost
Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always

Hiding Self 1

Supervisor 1

Gap: -1.5 Rank: 4 | Peer 16

Almost Fairly Fairly Almost
Never Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always

Withdrawing Self 1 1.3

Supervisor 1

Gap: -21.8 Rank: 2 | Peer 16

WT = Equal Individuals
Results reported in an actual scale (R) = Reversed Scoring Rank based on: Weighted Total
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Dialogue Comparison Report

Profile of: Suzie Example Date Administered: Jan 26, 2004

Hidden-Category Summary

Almost Fairly Fairly Almost
Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always

Monologuing Self 1

Supervisor 1

Gap: -5.6 Rank: 13 | Peer 16

Almost Fairly Fairly Almost

Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always
Labeling Self

Supervisor 1

Gap: -17.4 Rank: 3 | Peer 16

Almost Fairly Fairly Almost

Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always

Attacking Self 1

Supervisor 1

Gap: -10.4 Rank: 1 | Peer 15

WT = Equal Individuals
Results reported in an actual scale (R) = Reversed Scoring Rank based on: Weighted Total
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Dialogue Comparison Report

Profile of: Suzie Example

Date Administered: Jan 26, 2004

Main Report Section

Almost
Alw‘ays

Almost
Neyer

Fairly Fairly
Infreq‘uently Some‘times Freql{ently

z
9]
[ <
[}
=

Always

2. Starts a potentially difficult
conversation by clarifying

Self

[N

5.0

common goals.

Supervisor 1

Gap: 2.1 Rank: 18

o
[EEN

Peer 15

Almost Fairly Fairly Almost
Ne‘ver Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always
4. After arguing strongly for a
particular point of view, Self 1
encourages others to share ]
opposing opinions. Supervisor 1
Gap: -18.8 Rank: 44 | Peer 15
Almost Fairly Fairly Almost
Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always
14. Presents strong opinions in a
way that males it safe for | SeIf 1
others to share differing ] 70.4
opinions. Supervisor 1 o
Gap: -13.7 Rank: 15 | Peer 16 %
Almost Fairly Fairly Almost
(R) Never Ne‘ver Infreq‘uently Some‘times FreqL‘JentIy Alw‘ays Always
18. Awvoids people with whom he
or she has unresolved Self 1 1.0
difficulties. ]
Supervisor 1
Gap: -34.6 Rank: 20 | Peer 12
Almost Fairly Fairly Almost
(R) Neyer Neyer Infreq‘uently Some‘times Freql{ently Alw‘ays Always
24.  When people don’t deliver on
an important promise, his or Self 1

her first reaction is to get
upset at them.

Supervisor 1

Gap: 14.6 Rank: 31

Peer 15

WT = Equal Individuals
Results reported in an actual scale

(R) = Reversed Scoring

Rank based on: Weighted Total
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